
 

 

Labor practices and Human rights policy 
 

The Miyoshi Kasei Group complies with all the human rights legislations, regulations or standards 

of the countries in which we conduct business.  

This policy aims at guarantying the rights of our employees to work in a respectful and ethical 

environment. It applies to all Miyoshi Kasei Group workers.  

 

The Miyoshi Kasei Group especially : 

 

 Ensures that all employees and job-applicants are treated fairly, and not discriminated 

based on, but not limited to: race, religion, color, national origin, gender, sexual 

orientation, disability, age, ethnic origin, social status, or political opinion.  

 

 Prohibits any kind of physical, verbal, psychological or sexual abuse, harassment or 

misconduct, including threats or intimidation. 

 

 Prohibits employment of young people under the legal age of the region concerned. 

 

 Complies with applicable labor regulations on wages and working hours, including those 

relating to minimum wages, overtime hours and other elements of compensation. The 

employees are paid regularly, on time and with fairness in respect of work performance.  

 

 Complies with all local laws governing the employees' freedom of association, and the right 

of employees to select or not select workplace representatives. These representatives can 

share opinions about work-related matters, without fear of discrimination or retaliation. 

 



 

 

 Seeks to provide a safe and healthy working environment for every employee, by assessing 

and managing risks, minimizing unsafe conditions and encouraging a safety culture and 

conscious behavior. 

 

 Enables our employees to develop and practice their talents and skills, by implementing 

employee training programs to pro-actively address any concern and ameliorate the work 

practices. 

 

Human resources managers, Health and Safety managers, or any people in charge of these topics 

through the companies, are responsible to enforce this policy.  

This policy will be reviewed annually or as soon as the need arises. 
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